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Brecha salarial ajustada entre 
hombres y mujeres:
Brecha salarial entre hombres y 
mujeres controlada por las 
características relevantes de la 
retribución.

Teletrabajo: trabajo realizado 
desde un lugar distinto del 
lugar de trabajo 
predeterminado mediante el 
uso de tecnologías de la 
información y la 
comunicación.
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EL TELETRABAJO AUMENTA LAS HORAS DE 

TRABAJO DE LAS MUJERES

La flexibilidad para combinar 
responsabilidades laborales y 
familiares ayuda a los padres a 
mantener su jornada laboral cuando 
tienen hijos. Dado que las mujeres 
siguen asumiendo la mayor parte de 
las tareas de cuidado de los hijos o del 
hogar, el teletrabajo puede resultarles 
especialmente beneficioso.

• Arntz et al. (2022), Alemania
• Abendroth & Diewald (2019), Alemania
• Golden & Eddleston (2020), Estados unidos
• Chung & Van Der Horst (2018), Gran bretaña

FLEXIBILITY STIGMA

El teletrabajo suele tener su precio. El 
teletrabajo sigue estando estigmatizado 
y no se corresponde con el trabajador 
ideal. Este estigma de la flexibilidad 
afecta especialmente a las mujeres. 
Además, las mujeres están más 
dispuestas a aceptar una reducción 
salarial a cambio de la posibilidad de 
teletrabajar. 

• Arntz et al. (2022), Alemania
• Abendroth & Diewald (2019), Alemania
• Pabilonia & Victoria Vernon's (2022), Estados 

unidos
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EFECTOS DEL TELETRABAJO EN LA 

DISTRIBUCIÓN SALARIAL

La literatura existente muestra que la 
brecha salarial y los factores que la 
influyen cambian a lo largo de la 
distribución salarial.  Sin embargo, se 
sabe muy poco acerca de cómo 
cambian los efectos del teletrabajo a lo 
largo de la distribución salarial.

• Bonacini et al. (2024), Italia
• Fuller & Hirsh (2019), Canada

FRECUENCIAS DE TELETRABAJAR

La falta de conclusión de los estudios 
anteriores sobre los efectos del 
teletrabajo puede deberse a que no 
distinguen entre diferentes 
intensidades de este.

• Rodríguez-Modroño & López-Igual (2021), UE
• Lyttelton et al. (2022), Estados unidos
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HIPÓTESIS
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H1: El teletrabajo aumenta las horas de 
trabajo especialmente para las mujeres

H2: El teletrabajo tiene un efecto negativo en 
el salario por hora de las mujeres y, como 
consecuencia, aumenta la brecha salarial por 
hora ajustada entre hombres y mujeres

H3: Los efectos del teletrabajo cambian a lo 
largo de la distribución salarial, pero no 
podemos pronosticar tendencias específicas  

En todas las pruebas de hipótesis analizamos 
si existen diferencias en las frecuencias de 
teletrabajo. 
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VARIABLES Y DATOS
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LABOUR FORCE SURVEY (LFS) FRANCE 2023

Variables dependientes
Salario por hora (continua)
Horas en contrato (continua)

Variable explicativa
Teletrabajo (3 categorías: nunca, híbrido, completo)
Género (dicotómica)

Variables de control
• Edad (continua) 
• Ocupación (3 categorías)
• Nivel de estudios (3 categorías) 
• Número de hijos (continua) 
• Convivencia con pareja (dicotómica)
• Grado de urbanización (3 categorías)
• Migración (5 categorías)
• Permanencia en el empleo (continua)
• Intensidad de conocimiento del sector (dicotómica)
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ANÁLISIS ESTADÍSTICO
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3. Dos regresiones separadas para hombres y mujeres

1. + 2. Regresión de horas trabajadas y salario por hora

𝑌𝑖 = α + β 1𝑋𝑖 + 𝑢𝑖

El coeficiente de género proporciona una estimación de la brecha 
salarial de género ajustada, controlando otras características relevantes. 
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𝑌𝑚𝑖
= 𝑋𝑚𝑖

𝛽𝑚 + 𝑢𝑚𝑖

𝑌𝑓𝑖 = 𝑋𝑓𝑖 𝛽𝑓 + 𝑢𝑓𝑖
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4. Descomposición de Oaxaca-Blinder

5. Recentered influence function (RIF) del cuantil incondicional. 
RIF indica cambios en el cuantil debido a cambios en las 
covariables X y su distribución 

6. Regresiones para cada decil con RIF como variable dependiente

7. Descomposición de Oaxaca-Blinder sobre las regresiones de RIF 
cada decil

𝑅𝐼𝐹𝑖 = 𝑞𝜏 + Τ𝜏 − 1 𝑌𝑖 ≤ 𝑞𝜏 𝑓𝑌 𝑞𝜏

𝑌𝑚 − ഥ𝑌𝑓 = 𝑋𝑚 − 𝑋𝑓 መ𝛽𝑚 + 𝑋 𝑓
መ𝛽𝑚 − መ𝛽𝑓

explicada debido a las 
características personales 

efectos no explicados 
resultantes de la 
discriminación
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working hours hourly wages

male female overall male female overall

Gender -0.15*** -0.11***

Teleworking 

hybrid 0.04*** 0.05*** 0.05*** 0.14*** 0.11*** 0.12***

exclusive 0.00 0.08** 0.04* 0.15*** -0.05* 0.00

Part-time -0.09*** -0.01 -0.03***

Extra hours 0.01*** 0.01*** 0.01***

Job Tenure 0.00** 0.00*** 0.00*** 0.01*** 0.01*** 0.01***

Skill level

Skill Level 2 0.07*** 0.29*** 0.21*** 0.11*** -0.01 0.05***

Skill Level 3 0.09*** 0.31*** 0.22*** 0.24*** 0.15*** 0.19***

Knowledge Intensity -0.01 0.06*** 0.03*** 0.03*** 0.04*** 0.03***

Age 0.00* 0.00* 0.00 0.00*** 0.00*** 0.00***

Level of education

Secondary education 0.02* 0.08*** 0.05*** 0.07*** 0.07*** 0.06***

Tertiary education 0.05*** 0.09*** 0.07*** 0.18*** 0.21*** 0.20***

Migration -0.01 0.00 -0.01 -0.01 0.01 0.00

Living with partner 0.04*** 0.03*** 0.03*** 0.03*** 0.02* 0.03***

Living with children 0.02*** 0.02** 0.02*** 0.05*** 0.01 0.03***

Urbanization

Suburbs and towns 0.00 -0.02 -0.01 0.03*** 0.02** 0.03***

Cities -0.01 0.01 0.00 0.02*** 0.03*** 0.03***

Constant 3.41*** 3.04*** 3.43*** 2.25*** 2.28*** 2.43***

R² 0.05 0.12 0.12 0.38 0.35 0.37

Note: Cases are weighted                                                                                                     * p<0.05, ** p<0.01, *** p<0.001

RESULTADOS 

REGRESIÓN
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H1: El teletrabajo aumenta las horas de trabajo 
especialmente para las mujeres

H2: Los hombres benefician más que las mujeres del 
teletrabajo y por eso aumenta la brecha salarial ajustada por 
hora entre hombres y mujeres
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Recordatorio: 𝑌𝑚 − ഥ𝑌𝑓 = 𝑋𝑚 − 𝑋𝑓 መ𝛽𝑚 + 𝑋 𝑓
መ𝛽𝑚 − መ𝛽𝑓

ln wage gap 

explained

ln wage gap 

Unexplained
Total -0.0099* 0.0990***
Teleworking 
hybrid -0.0050*** 0.0060
exclusive -0.0023*** 0.0064***
Part-time 0.0170*** -0.0199***
Extra hours 0.0013** -0.0005
Job Tenure -0.0021* -0.0084
Skill level
Skill Level 2 0.0067*** 0.0425***
Skill Level 3 -0.0069*** 0.0447***
Knowledge Intensity -0.0014*** -0.0085
Age -0.0031*** 0.0569**
Level of education
Secondary education 0.0028*** 0.0008
Tertiary education -0.0144*** -0.0135
Migration 0.0000 -0.0020
Living with partner 0.0008** 0.0096
Living with children -0.0033*** 0.0210***
Urbanization
Suburbs and towns 0.0000 0.0009
Cities 0.0001 -0.0036
Constant -0.0334

* p<0.05, ** p<0.01, *** p<0.001
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RESULTADOS 

OAXACA-BLINDER

La parte explicada es de -0,01 
puntos logarítmicos, lo que 
significa que, en función de sus 
características, las mujeres 
ganarían un 1 % más que los 
hombres. La parte no explicada 
(efecto coeficiente) es de 0,10 
puntos logarítmicos, lo que 
significa que las mujeres ganan 
de media un 10 % menos por 
hora que los hombres debido a 
las diferencias en los 
coeficientes.

Recordatorio:
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RESULTADOS 

OAXACA-BLINDER

Mujeres teletrabajan más que los 
hombres. Si se recompensara a 
las mujeres como a los hombres, 
tomando los dos tipos de 
teletrabajo juntos, las mujeres 
ganarían aproximadamente un 
0.7 % más en comparación con 
los hombres.
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መ𝛽𝑚 − መ𝛽𝑓
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RESULTADOS 

OAXACA-BLINDER

La parte no explicada muestra 
que a los hombres se les 
recompensa más que a las 
mujeres por teletrabajo 
completo, en 0.0064 puntos 
logarítmicos. Las diferencias en 
los coeficientes del teletrabajo 
hibrido no es estadísticamente 
significativa.
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La hipótesis 2 puede confirmarse 
para teletrabajo completo, pero 
no para teletrabajo híbrido. 
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Figure 3 Regression-Coefficients of different types of teleworking of RIF-

regressions along the wage distribution
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H3: El efecto del teletrabajo difiere a lo largo de 
la distribución salarial. Los coeficientes 
aumentan a lo largo de la distribución salarial, y 
la diferencia entre los coeficientes de hombres 
y mujeres es mayor en el extremo superior. 
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EL TECHO DE CRISTAL  

Los deciles superiores implican trabajos de alto estatus que requieren la 
creación de «networking» y evaluaciones subjetivas
 - áreas en las que las mujeres teletrabajadoras pueden estar en desventaja 
debido a Flexibility Stigma.

CONCLUSIONES GENERALES

En general, el teletrabajo se asocia a salarios más altos y a una mayor 
productividad para ambos sexos. La reducción de los estigmas y la 
promoción de un reparto equitativo de las responsabilidades familiares 
podrían mejorar el teletrabajo como herramienta para la igualdad de 
género.



¡Gracias!

siegert@alumni.uv.es
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Adjusted gender pay gap:
Wage gap between men and 
women controlled by relevant pay 
characteristics.

Telework: work carried out 
from a location other than 
the predetermined place of 
work using information and 
communication technologies.
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TELEWORKING INCREASES WOMEN'S

WORKING HOURS

Flexibility to combine work and family 
responsibilities helps parents to keep 
more working hours when they have 
children. As women continue to take 
on more childcare and household 
tasks, teleworking can especially help 
mothers.

• Arntz et al. (2022), Germany
• Abendroth & Diewald (2019), Germany
• Golden & Eddleston (2020), US
• Chung & Van Der Horst (2018), UK

FLEXIBILITY STIGMA

Telework often comes at a price. 
Teleworking is still stigmatized and does 
not correspond to the ideal worker. This 
stigma of flexibility particularly affects 
women. In addition, women are more 
willing to accept a reduction in salary in 
exchange for the possibility to telework. 

• Arntz et al. (2022), Germany
• Abendroth & Diewald (2019), Germany
• Pabilonia & Victoria Vernon's (2022), US

THEORETICAL FRAMEWORK
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EFFECTS OF TELEWORK ALONG THE WAGE

DISTRIBUTION

The existing literature shows that the 
wage gap and the factors influencing it 
change across the wage distribution.  
Only little is known about how the 
effects of telework change across the 
wage distribution.

• Bonacini et al. (2024), Italy
• Fuller & Hirsh (2019), Canada

FREQUENCY OF TELEWORK

The inconclusiveness of previous 
studies on the effects of telework may 
be due to the fact that they do not 
distinguish between different 
intensities of telework.

• Rodríguez-Modroño & López-Igual (2021), EU
• Lyttelton et al. (2022), US

THEORETICAL FRAMEWORK
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HYPOTHESIS
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H1: Telework increases working hours 
especially for women.

H2: Telework has a negative effect on 
women's hourly wages and, as a 
consequence, increases the adjusted hourly 
wage gap between men and women.

H3: The effects of teleworking change across 
the wage distribution, but we cannot predict 
specific trends.  

In all hypothesis tests we analysed whether 
there are differences in the frequencies of 
teleworking. 
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VARIABLES AND DATA
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LABOUR FORCE SURVEY (LFS) FRANCE 2023

Dependent variables 
• Hourly wage (continuous) 
• Hours in contract (continuous)
Explanatory variable
• Telework (3 categories: never, hybrid, exclusively)
• Gender (dichotomous)
Control variables
• Extra hours (continuous)
• Occupation (3 categories)
• Job tenure (continuous)
• Intensity of knowledge of sector (dichotomous)

• Age (continuous) 
• Level of education (3 categories) 
• Migration (dichotomous)

• Living with children under the age of 18 (dichotomous) 
• Living with partner (dichotomous)
• Degree of urbanisation (3 categories)
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𝑌𝑚𝑖
= 𝑋𝑚𝑖

𝛽𝑚 + 𝑢𝑚𝑖

𝑌𝑓𝑖 = 𝑋𝑓𝑖 𝛽𝑓 + 𝑢𝑓𝑖

3. Two separate regressions for men and for women

1. + 2. Regression of working hours and wage regression

𝑌𝑖 = α + β 1𝑋𝑖 + 𝑢𝑖

The gender coefficient provides an estimate of the adjusted gender pay 
gap, controlling for other relevant characteristics. 
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4. Oaxaca-Blinder decomposition

5. Recentered influence function (RIF) of the unconditional quantile. 
RIF indicates changes in the quantile due to changes in the 
covariates X and their distribution. 

6. Regressions at each decile using the RIF as dependent variable 

7. Oaxaca-Blinder decomposition at each decile

𝑅𝐼𝐹𝑖 = 𝑞𝜏 + Τ𝜏 − 1 𝑌𝑖 ≤ 𝑞𝜏 𝑓𝑌 𝑞𝜏

𝑌𝑚 − ഥ𝑌𝑓 = 𝑋𝑚 − 𝑋𝑓 መ𝛽𝑚 + 𝑋 𝑓
መ𝛽𝑚 − መ𝛽𝑓

Explained by differences in 
charateristics

unexplained effects 
resulting from 
discrimination
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working hours hourly wages

male female overall male female overall

Gender -0.15*** -0.11***

Teleworking 

hybrid 0.04*** 0.05*** 0.05*** 0.14*** 0.11*** 0.12***

exclusive 0.00 0.08** 0.04* 0.15*** -0.05* 0.00

Part-time -0.09*** -0.01 -0.03***

Extra hours 0.01*** 0.01*** 0.01***

Job Tenure 0.00** 0.00*** 0.00*** 0.01*** 0.01*** 0.01***

Skill level

Skill Level 2 0.07*** 0.29*** 0.21*** 0.11*** -0.01 0.05***

Skill Level 3 0.09*** 0.31*** 0.22*** 0.24*** 0.15*** 0.19***

Knowledge Intensity -0.01 0.06*** 0.03*** 0.03*** 0.04*** 0.03***

Age 0.00* 0.00* 0.00 0.00*** 0.00*** 0.00***

Level of education

Secondary education 0.02* 0.08*** 0.05*** 0.07*** 0.07*** 0.06***

Tertiary education 0.05*** 0.09*** 0.07*** 0.18*** 0.21*** 0.20***

Migration -0.01 0.00 -0.01 -0.01 0.01 0.00

Living with partner 0.04*** 0.03*** 0.03*** 0.03*** 0.02* 0.03***

Living with children 0.02*** 0.02** 0.02*** 0.05*** 0.01 0.03***

Urbanization

Suburbs and towns 0.00 -0.02 -0.01 0.03*** 0.02** 0.03***

Cities -0.01 0.01 0.00 0.02*** 0.03*** 0.03***

Constant 3.41*** 3.04*** 3.43*** 2.25*** 2.28*** 2.43***

R² 0.05 0.12 0.12 0.38 0.35 0.37

Note: Cases are weighted                                                                                                     * p<0.05, ** p<0.01, *** p<0.001
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H1: Teleworking increases working hours especially for 
women

H2: Men benefit more than women from teleworking and 
therefore the hourly adjusted wage gap between men and 
women is increasing. But the effect needs to be explored 
further.
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Reminder: 𝑌𝑚 − ഥ𝑌𝑓 = 𝑋𝑚 − 𝑋𝑓 መ𝛽𝑚 + 𝑋 𝑓
መ𝛽𝑚 − መ𝛽𝑓

ln wage gap 

explained

ln wage gap 

Unexplained
Total -0.0099* 0.0990***
Teleworking 
hybrid -0.0050*** 0.0060
exclusive -0.0023*** 0.0064***
Part-time 0.0170*** -0.0199***
Extra hours 0.0013** -0.0005
Job Tenure -0.0021* -0.0084
Skill level
Skill Level 2 0.0067*** 0.0425***
Skill Level 3 -0.0069*** 0.0447***
Knowledge Intensity -0.0014*** -0.0085
Age -0.0031*** 0.0569**
Level of education
Secondary education 0.0028*** 0.0008
Tertiary education -0.0144*** -0.0135
Migration 0.0000 -0.0020
Living with partner 0.0008** 0.0096
Living with children -0.0033*** 0.0210***
Urbanization
Suburbs and towns 0.0000 0.0009
Cities 0.0001 -0.0036
Constant -0.0334

* p<0.05, ** p<0.01, *** p<0.001
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The explained part is -0.0099 log 
points, which means that, 
depending on their 
characteristics, women would 
earn 1 % more than men. The 
unexplained part (coefficient 
effect) is 0.099 log points, which 
means that women earn on 
average 10% less per hour than 
men because of the differences 
in the coefficients.
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Women telework more than 
men. If women were rewarded as 
men, taking the two types of 
telework together, women would 
earn about 0.7% more compared 
to men.
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Reminder: 𝑌𝑚 − ഥ𝑌𝑓 = 𝑋𝑚 − 𝑋𝑓 መ𝛽𝑚 + 𝑋 𝑓
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The unexplained part shows that 
men are rewarded more than 
women for exclusive telework by 
0.0064 log points. The 
differences in the coefficients for 
hybrid telework are not 
statistically significant.
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The unexplained part of the OB shows that discrimination 
due to differences in coefficients is only significant in the 
case of exclusive telework, which increases the gender pay 
gap. Hypothesis 2 can be confirmed for exclusive telework, 
but not for hybrid telework. 
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Figure 3 Regression-Coefficients of different types of teleworking of RIF-

regressions along the wage distribution
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H3: The effect of telework differs across the 
wage distribution. The coefficients increase 
across the wage distribution, and the difference 
between the coefficients for men and women is 
larger at the higher end. 

Hybrid teleworking, in the lower deciles of the 
wage distribution, women are more rewarded 
than men for teleworking, which may reduce 
the gender pay gap.
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Decile
1 2 3 4 5 6 7 8 9

Raw differential 0.076*** 0.086*** 0.091*** 0.083*** 0.087*** 0.093*** 0.099*** 0.099*** 0.095***
Explained 0.036*** 0.029*** 0.019*** 0.002 -0.004 -0.018*** -0.031*** -0.055*** -0.079***
Unexplained 0.040*** 0.056*** 0.072*** 0.081*** 0.091*** 0.111*** 0.130*** 0.154*** 0.174***
Explained
Teleworking 

hybrid 0.000 -0.001* -0.002*** -0.003*** -0.005*** -0.006*** -0.008*** -0.011*** -0.012***
exclusive 0.001 0.000 0.000 -0.001* -0.002*** -0.003*** -0.004*** -0.007*** -0.007***

Part-time 0.044*** 0.039*** 0.032*** 0.020*** 0.019*** 0.012*** 0.005 -0.008 -0.023**
Extra hours 0.001** 0.001** 0.001** 0.001** 0.001** 0.001** 0.002** 0.002** 0.003**
Job Tenure -0.001* -0.002* -0.002* -0.002* -0.003* -0.003* -0.003* -0.002* -0.003*
Skill level 

Skill Level 2 0.007*** 0.008*** 0.010*** 0.009*** 0.008*** 0.007*** 0.005*** 0.003** 0.001
Skill Level 3 -0.003** -0.006*** -0.007*** -0.007*** -0.008*** -0.009*** -0.009*** -0.007*** -0.007***

Knowledge Intensity -0.002** -0.001** -0.001* -0.001* -0.001* -0.001 -0.001 -0.001 -0.001
Age -0.001* -0.001** -0.002*** -0.002** -0.002** -0.002*** -0.003*** -0.005*** -0.008***
Level of education

Secondary education 0.003*** 0.003*** 0.003*** 0.003*** 0.003*** 0.003*** 0.002** 0.001* 0.001
Tertiary education -0.010*** -0.009*** -0.011*** -0.013*** -0.013*** -0.016*** -0.016*** -0.018*** -0.018***

Migration 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Living with partner 0.001* 0.001** 0.001** 0.001** 0.001** 0.001* 0.001* 0.001 0.000
Living with children -0.002*** -0.003*** -0.003*** -0.003*** -0.003*** -0.003*** -0.003*** -0.004*** -0.004**
Urbanization

Suburbs and towns 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Cities 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

* p<0.05, ** p<0.01, *** p<0.001
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Decile
1 2 3 4 5 6 7 8 9

Raw differential 0.076*** 0.086*** 0.091*** 0.083*** 0.087*** 0.093*** 0.099*** 0.099*** 0.095***
Explained 0.036*** 0.029*** 0.019*** 0.002 -0.004 -0.018*** -0.031*** -0.055*** -0.079***
Unexplained 0.040*** 0.056*** 0.072*** 0.081*** 0.091*** 0.111*** 0.130*** 0.154*** 0.174***
Unexplained
Teleworking 

hybrid -0.009* -0.009** -0.005 -0.001 0.006 0.007 0.008 0.026** 0.032**
exclusive 0.004** 0.003** 0.003** 0.003** 0.003** 0.003** 0.006*** 0.009*** 0.010*

Part-time -0.028*** -0.033*** -0.032*** -0.025*** -0.029*** -0.027*** -0.020*** -0.005 0.007
Extra hours -0.002 -0.001 -0.001 -0.001 -0.002 -0.003 0.000 0.001 0.003
Job Tenure -0.034*** -0.024*** -0.018** -0.008 -0.004 0.004 0.002 0.005 0.020
Skill level 

Skill Level 2 0.034** 0.036*** 0.042*** 0.039*** 0.044*** 0.050*** 0.050*** 0.036*** 0.029**
Skill Level 3 0.013 0.020 0.033** 0.034** 0.050*** 0.069*** 0.072*** 0.049*** 0.057***

Knowledge Intensity -0.006 -0.030*** -0.035*** -0.025** -0.010 -0.007 0.001 0.015 0.015
Age 0.028 0.049 0.061* 0.037 0.015 -0.001 0.015 0.081* 0.155**
Level of education

Secondary education -0.020 -0.007 0.006 0.011 0.012 0.015* 0.010 0.004 -0.005
Tertiary education -0.037** -0.036** -0.029** -0.015 -0.022* -0.008 0.000 0.009 0.010

Migration -0.004 -0.003 0.000 -0.001 0.000 -0.001 -0.002 -0.001 -0.006
Living with partner 0.003 0.006 0.005 0.015* 0.016* 0.018* 0.017 0.016 -0.006
Living with children 0.011 0.014* 0.018** 0.021*** 0.019** 0.018* 0.018* 0.021* 0.037*
Urbanization

Suburbs and towns -0.004 0.003 0.003 0.000 -0.002 -0.003 -0.005 0.002 0.017*
Cities -0.003 0.003 0.002 -0.002 -0.013* -0.015* -0.012 -0.014 0.005

Constant 0.092 0.064 0.019 -0.003 0.007 -0.008 -0.029 -0.101* -0.206***
* p<0.05, ** p<0.01, *** p<0.001



BIBLIOGRAFÍA 

42

Abendroth, A.-K., & Diewald, M. (2019). Auswirkungen von Teleheimarbeit auf geschlechtsspezifische Einkommensungleichheiten in

Arbeitsorganisationen: Die Bedeutung unterschiedlicher Umsetzungsformen. KZfSS Kölner Zeitschrift für Soziologie und Sozialpsychologie,

71(1), 81–109. https://doi.org/10.1007/s11577-019-00614-w

Arntz, M., Sarra, B. Y., & Berlingieri, F. (2019). Working from Home: Heterogeneous Effects on Hours Worked and Wages. SSRN

Electronic Journal. https://doi.org/10.2139/ssrn.3383408

Bonacini, L., Gallo, G., & Scicchitano, S. (2024). Does Working from Home Increase the Gender Wage Gap? Insights from an Italian

Survey of Occupations. Feminist Economics, 1–36. https://doi.org/10.1080/13545701.2024.2326509

Chi, W., & Li, B. (2008). Glass ceiling or sticky floor? Examining the gender earnings differential across the earnings distribution in urban

China, 1987–2004. Journal of Comparative Economics, 36(2), 243–263. https://doi.org/10.1016/j.jce.2007.12.001

Chung, H., & Van Der Horst, M. (2018). Women’s employment patterns after childbirth and the perceived access to and use of flexitime

and teleworking. Human Relations, 71(1), 47–72. https://doi.org/10.1177/0018726717713828

Chung, H., & Van Der Lippe, T. (2020). Flexible Working, Work–Life Balance, and Gender Equality: Introduction. Social Indicators

Research, 151(2), 365–381. https://doi.org/10.1007/s11205-018-2025-x

Ciminelli, G., Schwellnus, C., & Stadler, B. (2021). Sticky floors or glass ceilings? The role of human capital, working time flexibility and

discrimination in the gender wage gap (OECD Economics Department Working Papers 1668; OECD Economics Department Working

Papers, Vol. 1668). https://doi.org/10.1787/02ef3235-en

Costantini, A., Dickert, S., Sartori, R., & Ceschi, A. (2021). Return to work after maternity leave: The role of support policies on work

attitudes of women in management positions. Gender in Management: An International Journal, 36(1), 108–130.

https://doi.org/10.1108/GM-06-2019-0085

Del Río, C., Gradín, C., & Cantó, O. (2011). The measurement of gender wage discrimination: The distributional approach revisited. The

Journal of Economic Inequality, 9(1), 57–86. https://doi.org/10.1007/s10888-010-9130-7

Dettling, L. J. (2017). Broadband in the Labor Market: The Impact of Residential High-Speed Internet on Married Women’s Labor Force

Participation. ILR Review, 70(2), 451–482. https://doi.org/10.1177/0019793916644721

1. Introducción

2. Marco 

teorético

3. Metodología

4. Resultados

5. Bibliografía



BIBLIOGRAFÍA 

43

European Commission, Eurostat, Leythienne, D., & Pérez-Julián, M. (2021). Gender pay gaps in the European Union: A statistical

analysis : 2021 edition. Publications Office. https://data.europa.eu/doi/10.2785/98845

Firpo, S., Fortin, N., & Lemieux, T. (2007). Unconditional Quantile Regression. Econometrica, 77. https://doi.org/10.3982/ECTA6822

Firpo, S., Fortin, N., & Lemieux, T. (2018). Decomposing Wage Distributions Using Recentered Influence Function Regressions.

Econometrics, 6(2), 28. https://doi.org/10.3390/econometrics6020028

Firpo, S., Fortin, N. M., & Lemieux, T. (2009). Unconditional quantile regressions. Econometrica, 77(3), 953–973. Scopus.

https://doi.org/10.3982/ECTA6822

Fortin, N., Lemieux, T., & Firpo, S. (2011). Chapter 1—Decomposition Methods in Economics. In O. Ashenfelter & D. Card (Eds.),

Handbook of Labor Economics (Vol. 4, pp. 1–102). Elsevier. https://doi.org/10.1016/S0169-7218(11)00407-2

Fuenmayor, A., Granell, R., & Morera, T. S. (2020). Tax-benefit Systems and Gender Gap. An Across-Europe Study.

Giangregorio, L., & Fana, M. (2021). The structure of the labour market and wage inequality using RIF-OLS: the Italian case (JRC125900).

European Commission.

Gschwind, L., & Vargas, O. (2019). Telework and its effects in Europe. In J. C. Messenger (Ed.), Telework in the 21st Century. Edward

Elgar Publishing. https://doi.org/10.4337/9781789903751.00007

Kim, J., Henly, J. R., Golden, L. M., & Lambert, S. J. (2020). Workplace Flexibility and Worker Well‐Being by Gender. Journal of

Marriage and Family, 82(3), 892–910. https://doi.org/10.1111/jomf.12633

Kurowska, A. (2020). Gendered Effects of Home-Based Work on Parents’ Capability to Balance Work with Non-work: Two Countries with

Different Models of Division of Labour Compared. Social Indicators Research, 151(2), 405–425. https://doi.org/10.1007/s11205-018-2034-

9

Landmesser, J. M., Orłowski, A. J., & Rusek, M. A. (2020). Gender Pay Gap Across the Income Distribution: Analysis for the EU. Acta

Physica Polonica A, 138(1), 31–40. https://doi.org/10.12693/APhysPolA.138.31

1. Introducción

2. Marco 

teorético

3. Metodología

4. Resultados

5. Bibliografía



BIBLIOGRAFÍA 

44

Lyttelton, T., Zang, E., & Musick, K. (2022). Telecommuting and gender inequalities in parents’ paid and unpaid work before and during

the COVID ‐19 pandemic. Journal of Marriage and Family, 84(1), 230–249. https://doi.org/10.1111/jomf.12810

Moreno-Colom, S., Borràs Català, V., Cruz Gómez, I., & Porcel López, S. (2023). La experiencia del trabajo a distancia durante el 

confinamiento en Cataluña: Una aproximación desde la perspectiva de género / The Experience of Remote Work during Lockdown in 

Catalonia: A Gender Perspective. Revista Española de Investigaciones Sociológicas. https://doi.org/10.5477/cis/reis.183.77

OECD. (2023). Reporting Gender Pay Gaps in OECD Countries: Guidance for Pay Transparency Implementation, Monitoring and Reform.

OECD. https://doi.org/10.1787/ea13aa68-en

Redmond, P., & McGuinness, S. (2019). The Gender Wage Gap in Europe: Job Preferences, Gender Convergence and Distributional

Effects. OXFORD BULLETIN OF ECONOMICS AND STATISTICS, 81(3).

Rodríguez-Modroño, P., & López-Igual, P. (2021). Job Quality and Work—Life Balance of Teleworkers. International Journal of

Environmental Research and Public Health, 18(6), 3239. https://doi.org/10.3390/ijerph18063239

Schaffer, D. L., & Westenberg, J. M. (2019). Time Flexibility, Women’s Wages, and the Gender Wage Gap. Atlantic Economic Journal,

47(2), 217–239. https://doi.org/10.1007/s11293-019-09622-9

Selezneva, E., & Van Kerm, P. (2016). A distribution-sensitive examination of the gender wage gap in Germany. The Journal of Economic

Inequality, 14(1), 21–40. https://doi.org/10.1007/s10888-016-9320-z

Sullivan, C., & Lewis, S. (2001). Home‐based Telework, Gender, and the Synchronization of Work and Family: Perspectives of

Teleworkers and their Co‐residents. Gender, Work & Organization, 8(2), 123–145. https://doi.org/10.1111/1468-0432.00125

Touzet, C. (2023). Teleworking through the gender looking glass: Facts and gaps (OECD Social, Employment and Migration Working

Papers 285; OECD Social, Employment and Migration Working Papers, Vol. 285). https://doi.org/10.1787/8aff1a74-en

Van Der Lippe, T., Van Breeschoten, L., & Van Hek, M. (2019). Organizational Work–Life Policies and the Gender Wage Gap in European

Workplaces. Work and Occupations, 46(2), 111–148. https://doi.org/10.1177/0730888418791652

Villamor, I., Hill, N. S., Kossek, E. E., & Foley, K. O. (2023). Virtuality at Work: A Doubled-Edged Sword for Women’s Career Equality?

Academy of Management Annals, 17(1), 113–140. https://doi.org/10.5465/annals.2020.0384

1. Introducción

2. Marco 

teorético

3. Metodología

4. Resultados

5. Bibliografía



BACK-UP

45

1. Introducción

2. Marco 

teorético

3. Metodología

4. Resultados

5. Bibliografía

Aspect Conditional Unconditional

Focus Subgroups or subsets of the data
Entire population or overall 
distribution

Application
Quantile regression, OLS, or 
models of subgroups

RIF regression, Oaxaca-Blinder 
decompositions

Interpretation
Effects within a fixed set of 
conditions

Effects on the overall population 
distribution

Use Case
Focused on individual 
relationships or heterogeneity

Broad-level distributional changes

Influence Function (IF): An influence function measures the sensitivity of a statistical estimate (like 
a mean, median, or regression coefficient) to a small perturbation or the addition of a new data 
point. It quantifies how much an estimate would change if one specific observation were removed 
or slightly altered. IFs are widely used to understand which data points have the most "leverage" 
on an estimate.

RIF (Recentered Influence Function) regressions and quantile regressions both aim to analyze how 
independent variables influence different parts of the outcome distribution (e.g., the median or 
the 10th percentile). However, they differ in their approach and the insights they provide.

RIF regressions "transform" the outcome variable (e.g., income) into a recentered influence 
function and then apply ordinary least squares (OLS). This means they use standard regression 
methods, which are often easier to implement and interpret compared to quantile regression.

With RIF regressions, the coefficients represent the marginal effect of a covariate on the statistic of 
interest (e.g., a decile or variance). These effects can often be interpreted as additive changes, 
which are easier for non-specialists to understand.
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